Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico

2. Job Order Number:

North Carolina EY i
%outh C arolina 3. Employer Name:
eorgia . 5 e

Florida Pyrd Farmm,

4. From: 5. OES Job Code, Title and Number of Positions
Available “<$-7 592

Rural Services Manager £, VG R E
Virginia Employment Commission o
P O Box 1358

Richmond, VA 23219

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Jason Padgett

Title:
Rural Services Manager

804-786-8714

8. Receiving State Office: (“X” one)
o Accepted (If accepted, list local offices extended to)

o Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number: Date Signed:

Telephone Number:




Agricultural and Food Cloarance Order

U.8. Department of Labor
Employmant and Training Adminktration

8. Ho. 12080134

Pedido de Empleados uiturs y Procsssmlents de Allmentos
ﬁy Employer's Narme and Address (Number, Street, Cily, State, Zp Cods, and
mmmymmyumw&m{wm,m&.m,

Numbers 4, 5,8, 7 and 8 for State uae only,

nm?_

codigo postal y lelafono)
Byrd Fam Enterprises, LLC; Detra Stoneman, (i NND

4. Industry Code/Cédigo da 5. Job Order #Mo. Orden da
Industrig

L) | Z3L0L27

PO&):GGB;&TGS%MW&&, Cotumbla, VA 23038
Phoner (43418423054
p. mmmww«x&wmwb@amm

a.smmaeadwmmammmwm Oitville Exit, Tum Jaft
& go bo slopdght. Turn ff onty Rt 250, Take ¥ lsft ool Fakgrounds Rd &

6. Om:paﬁma:ﬁﬁem?(todsmﬁﬁo m:pmaywcﬁga
Y 5 R093ak

Goochiand for 5 mies. Stop sign, tumm left. Light, tum night onto River Rd ‘West
{RL8) for approximatady 17 milss. Fami Is located on the south side of R &,

(wmwwanmmmmmmmw;

2 de

%fﬁ’a/ /3

e
SERVICES
RURA, T

8. Anlicpated Period of Employment / Periodo Anticipade de
Empiso
FronV Desde: 03/01/2013  TaMesta: 103172013

10. No. of Worker's Requestad / No. da Trabajadores Podidos
3 N

manner. Reasonabla mddmmcﬁummwwmdbynmd
m&m;wmwmbmm«mammemsmu :
dsmiags o housing andlor . Housing & utiities are provided at no cost 1. Anticipeted Hours of Work par Week/Horas Antidpades do
mmmmmmmmmmmdmwmmmmdsy Trabejo por Samana. Totak: __40

Suncay / virles Monday | Lunes

1

Cobrar da:

Employer / £} Empleadar

2 Collect Calls Accepiad from/Sa Aceptan Llamadas 8

Yes [T No 8

Local Offics /La Oficing Local Yes O No ®1

13, Board Arangements / Arreglo da Aofamientn

So8 Attachenent 1, Htem 13

wmmwf!ptmgemgredenfzandpmmmm Emwwwiﬁ:mmm&cmmmming&kxmn facifties 30 that worker may
prepare ovm meals, &w@vwﬁmmﬁumdmm,&muwﬁsumwﬂhhm«m Emgiayer wil provide
mmgmbmsmmummmsMvmmm:dmegmﬂmmmbmmngm&mwmfwm Housing
&nmesmpmwadaiwoastbmﬁmmmmbmwwrptmdmﬁmmmd&

7. T TFocha 66
S N VY-S,
b

4. RMWIMWQ%&%M%&CM%
memwwﬂm&whmweawm«mvammmmc«w&womm 8ivd, Hopewedl,
1-0548. Sea Attachmaent 1, e 14

VA 28360; Teingtions: (304} 54

15 J&%W!Wnddﬁm

{(if more space is needsd,

mmmmmmmmamd vegetable and stawbeery

#xperiencis f
summary of Material Job Specifications in ENGLISH can bs included in soparate documentation,
and may also bs included in SPANISH}

: pravia. Véase o Aness 1, punb 15




6. wwmmmmmmm;rm&%mmm&wwgmwﬂ%;
Crop Activitles ! | Hourly Piece Rata / Unil(s) P Deductions / YE NO 2y Petiod
Cultivoy Hoge o m e:z) 8i Pariodo de
Salario por Pago por Plaza Especisles | Deducciones Pago
Hora Unidad{es) , o)
General Farm work [ $_5.70 houty | § Sodial Security 7 | 7 ey
: ¥ Sequry Social X
Agricufiure- $.6.70 houty 1§ Federal Tax x
vegaiables Impuestos
Federsley
Agriculture- $_9.70 bowly | § Stale Tax X Bl-weakly /
strawberries Impuesios cada 2
Estatales semanas
3 § Meals / Comidas X
§ $ Cther (spacityl/ X [ Cther/ Otro
Oto

More Delals About e Py / Mas Detalles Sobre 8l Fago

Soe Atschment 1, e 18
mwummmmammm«umummm;

17. TWMW/MW&TW

8. it it the prevaling mmmrmmmﬁqmmw,mmammmmwm
M&ﬂ&h%mdmawm&wmmm.W.W,dzﬁﬂaﬂaopm:g
mmmﬁpmdumm(s}? Yes/S 0O Nomm

wmmmmmhnncmbmmmsmm'snmunamwémscmmwwm

non

|_lone/inguno:

23, List m,mmmm,«mmamm the employees at where ifia workers wil be
(M:?nmmhﬁdmh.mumw ™ o plecs s
mmwpawm«mmmmmmmmmmammm.(siaot;ay,mm'msgm')

uomm:-amaommm&m; W!WMM&EMM{W

VA Employment Commission Workforce Cir
5240 Oaklawn Bivd, Hopawell, VA 28380 . Carol Young @@ (804) 541-8548

rz&mamnmommrewmmmma 25, Mmdwm&e(mawdﬂm




28. Empioyer's Cartiicabon. mwmmmmmmmﬁmammﬂmmmwmmmam

mmmm«mm
Cortificacién dai Empleador: Esamdewmmmn«ymam.ymﬁmmmmm&my
condiciones offecidos.

Employer's Signature & Title/ Firma y Tiulo del Empiaador

Debra Stoneman, Owner /@W' M;m ,@(ZW 0,202




ATTACHMENT 1 for B d Farm Enterprises, LLC
(Used for further detail of ETA 790; ltem numbers below correlate o item numbers on ETA 790)

Page |

ltem 3 ~ Location & Description of Housing

Housing consists of a brick ranch house located at 6165 River Road West, Columbia, VA 23038 with a

central heating system & space for 2 persons. Directions to housing: I 64 West, Oilville Exit. Tumieft &
80 1o stoplight. Turn rightt onto Rt 250, Take 1* left onto Fairgrounds Rd to Goochland for 5 miles. Stop
sign, turn left. Light, turn right onto River Rd West (Rt 6) for approximately 17 miles. Farm is located on

the south side of Rt. 6.

Item 11~ Aanticipated Hours of Work

Item 13 - Board Arraugements

All housing is group housing in which all workers will share kitchens and common areas without regard to
gender. Female workers, however, will be provided with sleeping facilities shared only with other family
members or with other females. Sex-segregated toilet facilities will be provided. Housing & utilities are
provided at no cost to workers who are unable to return fo their place of residence the same day.

Htem 14 — Referral Instructions

employer directly and advise the employer of the referral during the hours of 10:00 a.m, t0 3:00 p.m.

Monday - Friday,
Employer for contact: Bryd Farm Enterprises, LLC

Debra Stoneman
(434) 842-3954

Applicants who arrive at the place of employment, referred to as walk-ins or gate hires, will be accepted.

Workers hired pursuant to the job offer from within normal commuting distance will not be provided
housing, subsistence, or transportation.

Item 15~ Job Specifications

For food and general personal safety purposes, all workers will be required and expected to follow common
sanitary practices a all times. This is particularly critical when hand harvesting crops for human
consumption. Workers are required to cleanse their hands by washing them thoroughly with soap and
water after using the bathroom and before entering the fields for harvest activities,



Workers will assist in greenhouse preparation of plants, ; :
Workers may be required to perform var able tasks such as irrigation, ditching, shoveling, hoeing, hauling,
ground preparation, weeding by hand, & other tasks related to general farming. May assist with general
farm grounds & building maintenance; w S ,

Workers will bend and stoop: considefably to pick vegetables according to size, color, shape and degree of
maturity and place into field containers. Workers may carry full containers weighing approximately sixty

(60) to seventy -five (75) pounds and empty into field bin or load onto trailer fifti
long periods of time. Workers will assist in loading & unloading trucks, Workers may be required to pull
and discard culls as directed by the supervisor. Pickers will take care not to bruise or scar the produce,

Work is to be done in the fields for long periods of time. Workers are expected to perform duties including
boxing, weighing, and loading of produce. ,

Work may include mechanized field work using 'power equipment. By way of example and not limited to
power equipment which may include tractors, planters, sprayers, cultivators and other farm equipment.
Workers will be expected to be able to operate agricultural equipment with or without direction.

Workers are exposed to wet weather early in the morning through the heat of the day working in the fields,
Temperatures may range from 10 degrees to in excess of 100 degrees F. Workers may be required to work
during occasional showers not severe enough to stop field operations,




Page 3

Full Crop Commitment: This is regular work seven hours per day, Monday - Friday, and five hours on
Saturday for the full remainder of the period of employment. The worker agrees to work for assigned
employer whenever work is available during the full remaining period of employment even though work
may be slack at times. The worker understands that if he quits or is terminated for cause prior to the end of
the period of the employment, he will not receive the % guarantees discussed below and will not receive

certain transportation reimbursements discussed below,

Item 16 - Wage Rates, Special Pay Information and Deductiong

The current Adverse Effect Wage Rate (AEWR) of $9.70 per hour or the AEWR in effect at the time work
i3 performed, the prevailing hourly rate, the agreed upon collective bargaining wage, or the legal Federal or
State Minimum Wage Rate, whichever ig highest, is guaranteed to all workers.

The employer agrees to guarantee all workers employed in the 2012-2013 season a minimum of $9.70,
which is the adverse effect wage rate (AEWR). In the event the US Department of Labor (DOL)
promulgates a new AEWR during the recruitment or work contract period that is lower than the current
AEWR at the time of application, the employer will pay the newly established AEWR. If, however, there is
an adjustment to the AEWR, the employer will pay the highest of the adjusted AEWR, prevailing hourly
wage or piece rate, the agreed upon collective bargaining wage or the Federal or State minimum wage.

Worker will be paid weekly.

The employer will abide by the regulations set forth at 20 CFR 653.501 (D2)v)(A) & 20 CFR 653.501
(d)(2) (v)(D) which states that the employer will provide worker who is referred through the Interstate
Clearance System forty (40) hours of work for the week beginning with the anticipated date of need unless
the employer has amended the date of need by notifying the local office no later than ten ( 10) days before
the date of need. If the employer fails to notify the order holding office, then the employer shall pay an
eligible worker who is referred through the Clearance System for the first week starting with the originally
anticipated date of need. The employer will require the worker to perform alternative work if the guarantee
cited in this section is involved. The alternative work will be related to farm maintenance activities
required in operating an agricultural operation, If the worker who is referred fails to notify the order
holding office of continued interest in the job at least five (5) days before the date of need, worker will be
disqualified from the above mentioned assurance,

The employer will advise H-2A visa beneficiary/workers of their responsibility to return to their country of
origin, or to subsequent employment-authorized work, at the end of the term of employment.

The employer will make the following deductions: FICA (X) Federal Taxes {X) State Taxes as applicable.

Item 17 ~ Transportation

The employer will reimburse the worker for costs incurred by the worker for visa application fees, border
crossing fees, transportation costs and reasonable subsistence from the US Consulate from which the
worker came to work for the employer to the place of employment to the extent that such worker-borne
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expenditures reduce the workers’ FLSA earnings at the first pay period, or, nolaterthana:dwhalﬁvay
point in the contract (“50% period”). Daily subsistence (not less than $11.13 per day) or the current
minimum subsistence amount as published in the Federal Register from the place from which the worker,
without intervening employment will come to work for the employer, will be paid to workers who cannot

affected, the employer must: (1) Return the worker, at the crﬁploym'expense, to the place from which the
worker (disregarding intervening employment) came to work for the employer, or transport the worker to
the workers next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the workers pay by the employer for transportation & subsistence

If the worker completes his contract, meanitig his “period of employment”, the employer will provide or
pay the cost of retuumn transportation and subsistence enroute from the place of employment except when the
worker is not returning to the place of depatmre, and has subsequent employment with an employer who

will bear transportation expenses,

For the purposes of the above requirements the “period of employment” is defined as the period from the
first workday the worker ig at the employer’s farm and is ready, willing, able, and eligible to work until the

anticipated ending day of the employment in [tem 9,
Sm Ex

The employer requests an exemption from the 50% rule under CFR 655.135. It did not, during the last
caicn&aryea:,usemoreﬁmﬁﬂ“mdays” Section 3 (u) of the Fair
; Pa Akt
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Other Conditions of Employment

Termination: - The employer may terminate the worker with notification to the employment service local
office if the worker (a) refuses without justified cause to perform work for which the worker was recruited
and hired or (b) commits serious acts of misconduct,

In the event of termination resulting from an Act of God, the employer will provide or pay reasonable costs
of return transportation and subsistence to the place of where worki
reimburse worker for reasonable costs of transportation and subsistence incurred by the worker to the place

of employment,

Training; - The only work standards required of any alien or US worker will be that after a three (3) day
training period each worker possess the physical capabilities to work in produced crops.

Injuries: - Worker will be covered by Workers Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer’s proof of insurance
coverage will be provided to the Regional Administrator before certification is granted.

Tools, Supplies, & Equi ment: Employer will provide without charge all tools, supplies, and equipment to
the worker,

Obligation if Employment xtended: No extension of employment beyond the period of
employment specified in the Jjob order shall relieve the employer from paying the wages already eamed, or
if specified in the job order a3 3 term of employment, providing transportation or paying return
transportation expenses to the worker.

Employer Notification of Changes in Employment Terms and Conditions; - Employer will expeditiously
notify the Order Holding Local Office or State Agency by telephone immediately upon leaming that a crop
r factors have changed the terms

is maturing earlier or later, or weather conditions, over recruitment or othe
and conditions of employment.

Qutreach Workers: Outreach workers shall have reasonable access to the worker in the conduct of outreach
activities, The employer agrees to comply by all assurances of 20 CFR 653.107, 20 CFR 653.501, and 20

CFR 655.135.

Work Agreement: - The employer will provide a copy of the contract or Job Clearance Order to the worker
no later than on the day the work commences, In the case of an H-2A worker, the employer will provide a

copy of the contract no later than the time at which the worker applies for the visa,

Wage Statements: - Employer will furnish the worker on or before each pay period written statements
showing the hours actually worked by the worker, the worker’s hourly rate of pay, the hours of
employment offered including those above the guarantee and total earnings for the pay period. Any
deductions will be itemized. If piece rates are used, the units produced daily, beginning & ending dates of
the pay period, & the employers name, address, and FEIN,

Other; - Worker must have necessary documents to complete INS Form 1.9 upon hiring but not prior to the
interview. Workers will have up to three (3} days from date of hire to provide 19 documents,

The employer’s anticipated work force equals 3 workers of which 3 will be H-2A’s.



APPLICATION FOR CONDITIONAL ENTRY

I, Debra Stoneman, of Byrd Farm Enterprises, LLC, as the employer, agree to abide by
the regulations at 20 CFR 655.135 and 20 CFR 653.501.

As a condition to placing my order into clearance, 1, Debra Stoneman, certify that 30 days
prior to occupancy, my housing will meet standards of the US Department of Labor.

Dept, and /or the US Employment & Training Administration to inspect the housing that
we are offering such workers at any reasonable time to verify its condition.

I expect my housing to be occupied by March 1, 2013.

o Acenmn o, i

Debra Stoneman, Owner Date

& AR

Agent Date




Virginia Employment Commission

Virginia Comision de Empleo

HopewellLocal Office

r“r“r*

|
| La Oficina de Hopewell
[

Summary of Employment Conditions

wn

pecified on the Job Order

Sumario de las Condiciones de Empleo Que Son
Especificadas en el Orden de Trabajo

. Order Number: 33 éé’ A7

[T

2. Name of Employer:

Byrd Farm Enterprises, LLC

|

|

| 2. Nombre del Empleador:
| Byrd Farm Enterprises, LLC

3. Location of Employer & Directions:

3. Lugar y Direccion del Empleador:

(See ETA 790)

(Mira el papel ETA 790)

| 4. Period of Employment,

|_From 03/0172013 to 103173013

Del 03/01/2013 to 10/3172013

5. Work Schedule: Minimum of
Day, 5 days per week & 5 on Saturday

De dias por semana 5 y 5 horas Sabado

[ 6. Work to be performed: Horticultural

6. El trabajo: Horticola

| Hourly Wage: $ 9.70 per hour

Sueldo por Hora: $9.70 a hora

L

|

I

} 3. Horario de trabajado: Horas por dia 7
f

f

I

|

7. Transportation provided:

X Yes No

From labor camp to work site & return:

7. Transportacion provista: del
encampamento al la huerta y vuelta:
X_ Yes No

|

:I]

q

| 4. Periodo de Empleo: —‘“!]
-

]

—

X

-

“/I

I

j 8. Housing & Accommodations

3 Individual
|0 Family

8. Vivenda Disponsible para:
3 Individuos
0 familias

i
/ 9. Meals

Workers miay do their own cooking: Yes

|'9. Comidas provistas: No
Los trabajadores tienen que cocinar sus

Comidas; Si

Provided: No

g! 10. Deductions:

| Type & Amount:
Social Security: XXXX
Income Taxes: XXXX
Transportation None

| Tools & Equipment: None
f_ Crewleader Charges: None

H

10. Deduccions:
Clase & Cantidad
Seguro Social XXXX
; Impuestos sobre ingresos: XXXX
{ Transportacion: Nada
Herramientas/maquinaria: Nada
Cobrada por el contratista: Nada }

|
; !




|

f L'1. Notes to Workers:

A copy of the full job order is available
For inspection in this office.

I'l. Notas para los trabajadores:
Una copia del orden completa esta
' disponible en la oficina par su inspeccion.

The employer has guaranteed your first El empleador ha garantizado el pago por su

week’s wages unless he notifies this job primera semana de empleo, a menos que

service office gf a later starting date by: este notifique al servicio de empleos que [a
(Q’/ / f}“: (3 fecha de comenzar a trabajar sera astrasda,

¥y que tal notifigacion sea a mas 3 tardar el
AS15/ 1>

Para que ud pueda tener a esta garantia de
guarantee, you must contact the job service pago, tendra que ponerse en contacto con:
at: Virginia Employment Commission Virginia Comision de Empleo

5240 Oaklawn Blvd 5240 Oaklawn Blvd
Hopewell, VA 28360 Hopewell, VA 28360
804-541-6548 804-541-6548

{ ' I Fa v}
During the period of Z#Z% /3 to Durante e| periodo del g?g /7 2523'?’&1
1[{&;_1[ #2 , any job servife will assist %Aa%éi, cualquier oficina del servicio

u in doing this. d

€ empleos le asistira.
L I
L I

| In order for you to be eligible for this

—
—
—

S



GOOCHLAND COMMUNITY SERVICE

POLICE DEPT 804-556-5349
EMERGENCY 9]

DEPT OF SOCIAL SERIVICES 804-556-5880
1800 SANDY HOOK ROAD
GOOCHLAND, vA 23063

DEPT OF HEALTH 804-365-4100
1800 SANDY HOOK ROAD
GOOCHLAND, VA. 23063

LEGAL AID 1-800-763-7323
105 4™ STREET SE
CHARLOTTESVILLE, VA, 22902

GOODWILL 804 565-6780
9645 W BROAD STREET
GLEN ALLEN, VA.




